Department of Justice

(d) Serve as a central agency for in-
formation relating to the work and ac-
tivities of all agencies of the Depart-
ment.

(e) Prepare public statements and
news releases.

(f) Coordinate Department publica-
tions.

(g) Assist the Attorney General and
other officials of the Department in
preparing for news conferences, inter-
views and other contacts with the news
media.

[Order No. 960-81, 46 FR 52343, Oct. 27, 1981.
Redesignated by Order No. 1497-91, 56 FR
25629, June 5, 1991]

Subpart E-4—Office of the
Inspector General

SOURCE: Order No. 2167-98, 63 FR 36847, July
8, 1998, unless otherwise noted.

§0.29 Organization.

(a) The Office of the Inspector Gen-
eral (OIG) is composed of the Inspector
General; the Deputy Inspector General;
the Audit, Inspections, Investigations,
and Management and Planning Divi-
sions; the Special Investigations and
Review Unit; and the Office of General
Counsel.

(b) The OIG is headquartered in
Washington, DC. Investigations Field
Offices and Audit Regional Offices are
located in Washington, DC and
throughout the United States. For a
listing of specific office locations, see
the OIG Internet Website at http://
www.usdoj.gov/oig.

§0.29a General functions.

(a) The OIG is a statutorily created
independent entity within the Depart-
ment of Justice subject to the general
supervision of the Attorney General
that conducts and supervises audits,
inspections, and investigations relating
to the programs and operations of the
Department; recommends policies to
promote economy, efficiency, and ef-
fectiveness and to prevent and detect
fraud and abuse in Departmental pro-
grams and operations; and keeps the
Attorney General and Congress in-
formed about the problems and defi-
ciencies relating to the administration
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of the Department and the necessity
for and progress of corrective action.

(b) In order to carry out its respon-
sibilities the OIG:

(1) Audits and inspects Department
programs and operations as well as
non-Department entities contracting
with or receiving benefits from the De-
partment;

(2) Investigates allegations of crimi-
nal wrongdoing and administrative
misconduct on the part of Department
employees, as provided in §0.29c of this
subpart;

(3) Investigates allegations that indi-
viduals and entities outside of the De-
partment have engaged in activity that
adversely affects the Department’s pro-
grams and operations;

(4) Undertakes sensitive investiga-
tions of Department operations and/or
personnel, often at the request of sen-
ior Department officials or Congress.

§0.29b Reporting allegations of waste,
fraud, or abuse.

Employees shall report evidence and
non-frivolous allegations of waste,
fraud, or abuse relating to the pro-
grams and operations of the Depart-
ment to the OIG or to a supervisor for
referral to the OIG.

§0.29¢ Reporting allegations of em-
ployee misconduct.

(a) Reporting to the OIG. Evidence and
non-frivolous allegations of criminal
wrongdoing or serious administrative
misconduct by Department employees
shall be reported to the OIG, or to a su-
pervisor or a Department component’s
internal affairs office for referral to
the OIG, except as provided in para-
graph (b) of this section.

(b) Reporting to the Department’s Office
of Professional Responsibility (DOJ-OPR).
Employees shall report to DOJ-OPR
evidence and non-frivolous allegations
of serious misconduct by Department
attorneys that relate to the exercise of
their authority to investigate, litigate,
or provide legal advice. Employees
shall also report to DOJ-OPR evidence
and non-frivolous allegations of serious
misconduct by Department law en-
forcement personnel that are related to
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allegations of misconduct by a Depart-
ment attorney that relate to the exer-
cise of the attorney’s authority to in-
vestigate, litigate, or provide legal ad-
vice.

(c) Reporting to the Drug Enforcement
Administration Office of Professional Re-
sponsibility (DEA-OPR). Evidence and
non-frivolous allegations of serious
misconduct by employees of the Drug
Enforcement Administration (DEA)
shall be reported by the OIG to the
Drug Enforcement Administration Of-
fice of Professional Responsibility
(DEA-OPR) or to the Deputy Attorney
General.

(d) Reporting to the Federal Bureau of
Investigation Office of Professional Re-
sponsibility (FBI-OPR). Evidence and
non-frivolous allegations of serious
misconduct by employees of the Fed-
eral Bureau of Investigation (FBI) shall
be reported by the OIG to the FBI-OPR
except as provided in §0.29d of this sub-
part, or to the Deputy Attorney Gen-
eral.

[Order No. 2167-98, 63 FR 36847, July 8, 1998,
as amended by Order No. 2492-2001, 66 FR
37903, July 20, 2001]

§0.29d Whistleblower protection for
FBI employees.

(a) Protected disclosures by FBI employ-
ees. Disclosures of information by an
FBI employee that the employee rea-
sonably believes evidences a violation
of any law, rule, or regulation, or mis-
management, gross waste of funds, an
abuse of authority, or a substantial
and specific danger to public health or
safety are protected disclosures when
they are reported as provided in §27.1
of this chapter. Any office or official
(other than the OIG or DOJ-OPR) re-
ceiving a protected disclosure shall
promptly report such disclosure to the
OIG or DOJ-OPR. The OIG or DOJ-OPR
may refer such allegations to FBI-OPR
for investigation unless the Deputy At-
torney General determines that such
referral shall not be made.

(b) Allegations of retaliation against
FBI employees. Allegations of retalia-
tion against an employee of the FBI
who makes a protected disclosure shall
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be reported to the OIG, DOJ-OPR, or
the Deputy Attorney General.

[Order No. 2167-98, 63 FR 36847, July 8, 1998,
as amended by Order No. 2492-2001, 66 FR
37903, July 20, 2001]

§0.29¢ Relationship to other depart-
mental units.

(a) The OIG works cooperatively with
other Department components to as-
sure that allegations of employee mis-
conduct are investigated by the appro-
priate entity:

(1) The OIG refers to DOJ-OPR alle-
gations of misconduct within DOJ-
OPR’s jurisdiction and may refer to an-
other component the investigation of
an allegation of misconduct on the part
of an employee of that component;

(2) The OIG may refer to a Depart-
ment component’s internal affairs of-
fice allegations of misconduct within
that office’s jurisdiction or may inves-
tigate such allegations on its own;

(3) DOJ-OPR refers to the OIG allega-
tions involving misconduct by Depart-
ment attorneys or investigators that
do not relate to the exercise of an at-
torney’s authority to investigate, liti-
gate, or provide legal advice.

(4) The OIG and the FBI notify each
other of the existence of criminal in-
vestigations that fall within their joint
jurisdiction to investigate crimes in-
volving the operations of the Depart-
ment, except where such notification
could compromise the integrity of an
investigation;

(5) AIll Department components re-
port to the OIG all non-frivolous alle-
gations of criminal wrongdoing and se-
rious administrative misconduct in-
volving any of their employees except
allegations involving Department at-
torneys and investigators that relate
to an attorney’s authority to litigate,
investigate, or provide legal advice.

(6) At the request of the Inspector
General, the Deputy Attorney General
may assign to the OIG a matter within
the investigative jurisdiction of DOJ-
OPR. In such instances, the OIG shall
either:

(i) Notify DOJ-OPR of its request to
the Deputy Attorney General or

(ii) Request that the Deputy Attor-
ney General determine that such noti-
fication would undermine the integrity



